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INTRODUCTION

CLASSIFICATION AND COMPENSATION
IN NEW YORX STATE

No employer can get along without a classification and pay plan no
matter how simple it may be or by what name he calls it. For the efficient man-
agement of his business, he must know the different kinds of work needed for
its conduct. From that basis » he must determine the number of employees needed
for each type of work and the knowledges and skills required of each for proper
functioning. He must also know the current market value of every class of work
in his organization. The larger the business the more important it becomes to
have reliable criteria for determining these essential facts. New Yor: State
government is big business and its business is more varied by far than that of
any one private employer within the state. No single employer is engaged in
running a large insurance business, a vast engineering and construction program,
in operating hospitals, schools, and a university, in forest management and
conservation, and many other enterprises of similar size and importance.

New York State, as a single employer, does all of this and much more.
If a sound job classification and compensation plan is so necessary to good
management in private indus (and its vital role has been amply demonstrated
during the last three decades » how much more vital it is to the efficient
running of state government in New York must be readily apparent. Any success-
ful program of personnel management requires that it be firmly founded upon
the principle of equal ey for equal work, The New York State Legislature,
in establishing the state's Job classification and compensation plan, speci-
fically made this Principle the policy of the state. Notable historical develop-
ments in the administration of the classification and campensation progran,
and some of the things which every employee and appointing officer should know
sbout how it operates, are told in this report,

Develmn_ent of the Classification and Compengation Program in New York

In New York State, as far back as 1930, a position classification study
was made by a legislative committee which employed the consulting firm of
Griffenhagen Associates to do the technical survey work, The plan for reorganiz-
ing a cumbersome and chaotic Jumble of thousands of jobs into an orderly arrange-
ment resulted. Standard Job titles were established., A stenographer wag called-
a stenographer, instead of by half a dozen other names; s chemist was called a
chemist, and so on, Various grades of responsibility in a particular field
of work were defined and clear lines of promotion emerged. A Stenographer could
become a Senior Stenographer and then a Principal Stenographer. A further im-
provement was the breaking up of broad categories according to the specialized
type of work done. An engineer was a civil engineer, a mechanical engineer or an
electrical engineer, depending on what kind of engineering work was required.

This is obviously an over-simplification. It was not that easy. A
careful study of each position was made so that each could be assigned to
its proper class or type. It took a long time to relabel each position.
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In fact, this is a task that can never be entirely finished. A job can grow

or shrink, or even disappear. New kinds of jobs crop up that were never thought
of a few years ago. These changes follow the growth of government itself;
govermment must be responsible to the needs of the people, and these needs shift
and change with the times., A few years ago, there was no State Rent Commission,
nor any evident need for cre. There was no State University, no State Lottery
Camission. It is not hard to remember when there was no unemployment insurance.
All such changes, whether they involve creating new jobs, changing existing
ones, or dropping ©ld omes, require classification and salary study.

Though standard job titles were established in the early thirties,
adoption of a classification and salary plan was still a long way off. In 1937,
the Feld-Hamilton Law created a five-man Temporary Salary Standardization Board
to bring order irto the tangled pay situation then existing. This was followed
a year later by the Feld-Ostertag Act, creating a Classification Division headed
by a three-member Classification Board in the Department of Civil Service. At
that time, the task of classifying all positions in the state civil service,
according to scientific standards, began to go forward in earnest. In 1945, a
Salary Standardization Division was added to the Department of Civil Service
and a permanent five-member Salary Standardization Board, created to head it,
replaced the temporary board,

The two boards and their staffs of technicians worked steadily but sepa-
rately toward their common aim, equal pay for equal work, until 1949, By that
time, it had became clear to the Governor, Legislators and to operating and
service agencies and as well to the employees of the state that this work could
be carried on more efficiently and effectively under a single administrative
officer. The 1949 Legislature made this change by abolishing the two Boards on
July 1, 1949, and establishing, under a Director, the Classification and Compen-
sation Division in the Department of Civil Service. '

The New York State Salery Flan

The 1637 Feld-Hamilton Law gave New York State its first formal pay plan.
It provided various schedules of salary grades according to broad occupational
categories. It provided for the appointment, by the Governor, of & Temporary
Salary Standardization Board and vested the Board with authority to allocate
the various classes to appropriate salary grades within the established schedules.
Time and experience demonstrated certain structural weaknesses in this first
plan with the result that in 1947, the Legislature replaced it with an entirely
new schedule of salary grades. Under the 1947 statute, the Salary Standardization
Board did not have administrative freedom and authority to allocate classes to
grades in the new schedule. There was a special statute which provided for
their antamatic conversion from the old to the new plan,

By 1953, because of numerous inequities involving pay relationships among

a large number of classes and because of structural deficiencies in the 1947
schedule, 1t bocame apparent that a complete and forthright overhaul of the
state's entire compensation plan had to be made. The general salary increases
which were granted between 1943 and 1953 (there were five of these) were based
upon percentage formulae, no two of which were alike. They had the cumlative
effect of seriously distorting the internal relationship of rates and they
brought about an unreasonable campression with too little difference between
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the lowest and the highest rates, provided by the plan. Mates were awkward and
not rounded to full dollars; there was no system in the differences between:
successive minimums or maximums or in the width of ranges. ZKach raise had meant
higher pay for positions already relatively overpaid and an insufficient amount
of pay increase for those which were relatively underpaid. In numerous instances,
the salaries of supervisors were unreasonably close to the salaries of those whom
they supervised.

That there were widespread salary inequities and that the salary plan
was generally inadequate was evident in the program of the Classification and
Compensation Division where from 65 to 70% of staff time had to be devoted to
hearing and determining requests from appointing officers and employees for pay
and title changes. In June 1953, the Governor directed the Civil Service Depart-
ment to make a comprehensive study of the salary structure and pay inequities
existing among State positions. He appointed a seven-menber Advisory Committee
to assist the Department.

An important result of this study was the adoption in 1954 of a new
38 grade salary plan to replace the former 55 grade one. It was scientifically
constructed to provide for rounded rates and 5% difference between maximms of
successive grades. This established an easy method for adjustment without
upsetting internal relationships since each 5% revigion in the schedule could
be accomplished merely by renumbering existing grades and adding a new grade at
the top or bottom of the schedule, depending on whether the revision was a
decrease or an increase. It followed a systematic plan for decreasing the width
of salary ranges from minimum to maximum and for increasing increments with each
higher grade. It provided an entirely new feature in an additional increment
beyond the normal maximum of each grade for each employee who rendered continuous
and satisfactory service for five years after having attained his normal maximum,

The enabling legislation, Chapter 307 of the Laws of 1954, provided that
the conversion to this new salary schedule would be accomplished through the
individual allocation by the Director of Classification and Compengation, with the
approval of the Director of the Budget, of each title in the state classification
plan, Two important factors were considered in this process =- (1) comparison
with salaries outside the State service and (2) consistent and aquitable relation-
ships within the state's compensation plan. Pay rates in private industry do not
present an orderly picture. They often vary substantially. There are no counter-
parts for many types of state positions. Often, outside pay rates are meeaningful
and useful only as clues to rather than conclusive measures of what the state
should pay.

In 1958 and 1959, it had become aepparent that the state was experiencing
difficulty in the recruitment and retention of competent personnel in classes
allocated to grades in the middle and upper sectors of the pay scale. Special
emphasismgiventothisproblminmanmlsalarystudymda in the fall of
1960. In addition, the Governor employed a private consulting firm to conduct
a study to determine the relationship of state pay rates and those of private
industry. The findings of these studies, which were in very close agreement,
revealed that for classes in the lower grades state salaries were in fairly good
adjustment with those paid by private industry, but that considerable adjustment
of rates for middle and upper level classes was needed in order to materially
improve the state's competitive position with private industry. Legislation
Yo this effect was enacted and approved by the Governor, effective May 1, 1961.
Under this legislation, salaries were increased by percentage amounts ranging
. from 5% at Grade 1 to 17% at Grade 37. In addition, a second longevity increment

was provided, payable after 10 years of continuous and satisfactory service at
the normal grade maximm,
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In 1962 salaries were increased by a flat 5%, resulting in some compres-
sion of the salary schedule. However, this was relieved by the general increase
of 196l which provided salary adjustments ranging from 2% at Grade 1 to 8% at -
Grade 37. Salaries were again adjusted in 1966 by an 8% across the board increase.
No change was made in 1967 but legislation was enacted which provided for geographic
area and shift differential payments in certain situations.

In 1967-1968, collective negotiations with & large employee organization,
were conducted under the provisions of the Public Employees' Fair Employment
Act, known as the Taylor Law, which became effective on September 1, 1967. These
negotiations resulted in a 10% salary increase, with a minimum increase of $600
and a maximm of $2500, effective April 1, 1968. Negotiations in 1968-1969, with
two large employee grouns, produced various changes. A 5%, $600 minimm general
salary increase was agreed on; employees working in the nine-county New York
Metropolitan arsa were guaranteed an annual salary of $5200, and those in all
other areas of the State, an annual salary of $4900; $200 locational compensation,
over and sbove basic salary (but considered in arriving at the $5200 minimum
salary) for employees working in the New York Metropolitan area; and inconvenience
pay at the annual rate of $300 for work on an evening or night shift.

Negotiations in 1969-1970, with two certified employee organizatioms,
resulted in an April 1, 1970 general salary increase of $750 or 7i%, whichever
was greater, with $250 deferred until October 1, 1970. For the second year of
the two year contract, an increase of 6% with a minimum of $525, was agreed
on for April 1, 1971. Other changes were also negotiated. For example, the $200
location compensation was extended to Monroe County; for employees in State
service on March 31, 1970, the Minimum Annual Salary became $5400 on April 1, 1970
and $5650 on October 1, 1970, except in the nine-county New York area where the S~
amounts were $5700 and $5950, respectively; effective April 1, 1971, no employee ’
in service on March 31, 1971, received less than $6000 per year providing he had
26 biweekly pay periods of State service prior to April 1, 1972,

Salary negctiations during early 1972 resulted in an across-the~board
pay increase of 4% effective April 1, 1972. In additior, employees responsible
for the custody of inmates or residents and the security of State facilities
receive an additional $4, per week for pre-shift briefings. Subject to further
agreements other office, maintenance and institutional employees may receive
a productivity increase of 13% of their annual salary payable the first pay
period of the 1973-7h fiscal year.

Classifying New Positions

When a new position is sought by an agency or department, a description
of the job mst be sent to the Classification and Campensation Division, This
is so whether the position is to be permanent, temporary, or seasonal, and
even though the appointing officer may wish to have it placed in the non-
competitive, exexpt, or labor class by the Civil Service Commission, The Com-
migsion requires that the position be classified before it will determine the
manner in which sppointment to it shall be made,
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The description of a new job is filed with the Director of Classifica-
tion and Compensation on Form CC-l. Additional copies may be kept for its
own records by the department requesting the job. If a new title is asked,
information about the minimum qualifications which should be required of can-
didates for the proposed position and the reasoms for requesting the new title
at the salary suggested should be given, The Director of Classification and
Compensation classifies the requested new position under an existing title, if
such reasonably describes the work. Otherwise, a new title must be created and
allocated to an appropriate salary grade, The Director of the Budget must
approve this action with particular reference to the salary grade recommended
and the need of the job by the department before it is officially established
and can be filled.

For a specific group of titles a simplified system has been developed
which differs from that described. In such cases the appointing officer, by
means of Form CC-1A, certifies that the duties to be performed by the new
position are in accordance with those described on the standard specification
for the title which he is requesting be approved. Classification by this
Division then follows without the submission of a description of the positionm.

Applications for Changes in Title or Salary

A request for change in title or salary, or both, may be mede by an
individual employee, by groups of employees, or by an appointing officer at
any time, Form CC-2 or CC-2E is used for this purpose. The reasons for re-
questing the change must be given and substantiated. Requests originating with
an employee or a group of employees should be filed on Form CC-2E directly
with the Classification and Compensation Divisionm,

It is sometimes not clearly understood that the subject of study is
the job itself, and not the employee or his qualifications or performance.
The only basis for its reclassification would be a change in the required duties
and responsibilities of the job. All positions bearing the same title, of
course, carry the same salary grade, The obvious reasan for changing the
salary for a class of positions is that the existing grade is inappropriate
for the kind of work and responsibilities involved and that it differs from
the compensation fixed for camparable kinds of work. The personal qualifica-
tions, degree of efficiency or length of service of an employee have nothing
to do with the classification or campensation of his job.

Requests for salary or title changes are analyzed by the Divisiom's
technical staff who submit their findings and recammendations to their Sectiomn
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Head. In most cases, a technician will visit the employee in his work setting
to find out by first-hand discussion and observation exactly what he does.
Decisions on all requeats for changes in title or salary or both are made in
the name of the Director of Classification and Compensation and become final
with the approval of the Director of the Budget.

Applications for Pay Differentials

Under naw sections of law, enacted in 1967, the Director of Classifica-
tion and Compensation may authorize geographic ares pay differentials and shift
pay differemtials, providing certain conditions exist and subject to approval
of the Director of the Budget. Applications for such differentials may be
filed by an employee, employee representative, or appointing officer. The
Director of Classification and Compensation may also authorize differentials
cn his ovn initiative. These differentials are designed to enable the state to
campete with private industry and other non-state employers in high rate areas
without having to raise the basic rate of the class in most other areas of the
state,

General Classification Studies

. Experience has shown that in order to maintain a classification plan
upon a reasanably sound basis, each position should be studied at least once
every five years to ascertain whether its duties and responsibilities have
undergone material change. While certain changes are called to the attention
of the Classification and Compensation Division in the form of reclassification
applications, others are not. Comsequently, the need for a program of systematic
restudy of positions in all depa.rtmnts and agencies scheduled on a five-year
cycle is apparent,

Hearings

The Director of Classification and Compensation may schedule a hearing
in connection with any matter before him for determination. Generally such
hearings are related to apnlications for title or salary change. Almost always
they are held when requested by applicants. Frequently, they are arranged by
the Director on his own initiative, They are informd and more in the nature
of "orderly conferences” than judicial proceedings. Comsequently, they provide
the parties in interest with a good opportunity for free expression and
discussion. As a result of these hearings it is poesible to learn many
things of value concerning the issues to be determined and to gain a better
understanding of employer-employee thinking which so often is not readily
apparent from a written application. Not only do the hearings provide the
Director of Classification and Campensation with useful and important informa-
tion concerning the matters before him for decision, but as well they serve ~~
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as an excellent medium for giving employees and appointing efficers a better
understanding of how decisions in such matters are reaghed and of the con-
siderations and factors which must be taken into accouns. Because of the
informal nature of the hearings, employees generally have realised that they
need not be represented by counsel and that they themselves are the ones best
able to describe their work and its responsibilities, and to tell why they think
& title or salary change should be made,

Ama.ls

When a change in title or salary hss been denied by the Director of
Classification and Compensation or his determination is otherwise unsatisfactory
to an affected employee or department head, the determination may be appealed to
the Civil Service Comnmission. Appeals to the Commission must be made within
60 days after receipt of written notice of the determination of the Director of
Classification and Compensation. Correspondence on appeals should be directed
to the Civil Service Commission, Department of Civil Service, State Campus,
Albany, New York 12226,

- In cases where job duties have changed, or new information not pre-
viously made known to the Director of Classification and Compensation is included
in the appeal, a request for review of the original decision should be addressed
to the Director of Classification and Compensation.

Effect of Changes in Title or Salary on Employee

' Appointment to a reclassified position in the competitive class is made
from an appropriate eligible 1ist if such a list exists. If there is none, an
examination is held to fill the job., The person originally in the job may compete,
if he is eligible, together with all other eligibles. If the appointment is to
be a promotion it is made by the department head from among those on the eligible
list in accordance with the Civil Service Law and Rules. Should the employee
who made the original reclassification request not be appointed to the reclassified
Job, he will be placed in the vacancy left by the employee who is appointed.

In certain instances, the Civil Service Commission may determine that
persons serving permanently in jobs for which new titles or salary grades are
established may be given the new title without further examination, This has
been done in cases where no change in the essential character of the pogition
has occurred and the employee had already qualified in an appropriate examination,

When a job is reclassified downward, the Civil Service Law provides
that the salary of a person holding the job on a permanent basis shall not be
reduced as long as he continues to occupy that position,

Contacts with Classification and Cmnsat:lon Division

The Division may be contacted by correspondence, telephone or personal
visit at its offices at the State Campus in Albany. Its technical staff is
available at all times in Albany and during its frequent visits to other loeations
for the informal discussion of any matter relating to the classification and
compensation of positions in the state civil service,
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Irainee and Intern Salaries

Certain classes in State service are filled by the appointment of Trainees
or Interns who, after a stipulated period of satisfactory service, are advanced to
the class level for which they have been training. During their training period
such employees are compensated at a flat annual rate. The various titles involved
in these programs and their salaries for fiscal year 1973-Th are listed below:

Trainee Title and Salary

Accounting Trainee, $9590

Actuary Trainee, $9590
Adminigtrative Trainee, $9590

Admitting Clerk Trainee, $556L
Assistent Attorney, $11190

Agsistant Clinical Physiclan
1st year, $23022
2nd year, $23850
3rd year, $2L679

Jouwrneymen Title

Assistant Accountant, Grade 1h
Assistant Auditor, Grade 1
Assistant State Accounts Auditor,
Grade 1k
Examiner of Municipal Affairs, Grade 14
Labor Accounts Auditor, Grade 1k
Payroll Auditor, Grade 1k
Rent Accountant, Grade 14
Unemployment Insurance Tax Auditor,
Grade 1k

Assistant Actuary, Grade 14

Administrative Analyst, Grade 14
Business Management Assistant, Grade 1k
Budgeting Analyst, Grade 1k
Classification and Pay Analyst, Grade 1k
Computer Systems Analyst, Grade 1k
Employee Insurance Representative, G-14
Junior Administrative Assistant, Grade 1k
Junior Budget Examiner, Crade i -~
Municipal Personnel Consultant, Grade 1k
Manicipal Research Assistant, Grade 14
Personnel Administrator, Grade 1k
Personnel Examiner, Grade 1k
Personnel Services Representative,

Grade 14
Personnel Technician, Grade 1k
Public Records Analyst, Grade 1l
Research Assistant, Grade 1k
Research Assistant (Sociology), Grade 1k
Staffing Services Representative, G-1k
Training Representative, Grade 1h
Training Technician, Grade 1k

Admitting Clerk, Grade L
Insurance Policy Examiner, Grade 19
Senior Legal Examiner, Grade 19

Attorney, Grade 19
Clinical Physician I, Grade 32
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Covering competitive, non-competitive, and

labor cl itions in th
SALARY GRADES SCHEDULE ADMlN|sTRAT|:/E,r()cP?;tZ°TS|cI;:‘;|T lNeSTITUTIONAL,
and PROFESSIONAL, SCIENTIFIC, and TECHNICAL
NEW YORK STATE CLASSIFIED SERVICE SERVICES NEGOTIATING UNITS and positions

designated MANAGEMENT/CONFIDENTIAL

EFFECTIVE APRIL 1, 1973

RATES OF COMPENSATION

Minimum Maximum Annual **Extra

Salary Annual Annual Incre- v irst Seco..d Third Fourth Fifth |*Longevity Longevity
Grade  Salary Salary ment Year Year Year Year Year Step Step

1 $509 $6,038 $ 237 $5000 $5327 $5564 $5801 $6038| $6275 $ 6,512

2 5,295 6,287 248 5,295 5,543 5,791 6,039 6,287 6,535 6,783

3 5,564 6,608 261 5,564 5825 6,086 6,347 6,608 6,869 7,130

4 5,827 6,927 275 3,827 6,102 6,377 6,652 6,927 7,202 7,477

5 6,114 7,270 289 6,114 6,403 6,692 6,981 7,270 7,559 7,848

6 6,457 7,665 302 6,457 6,759 7,061 7,363 7,665 7,967 8,269

7 6,828 8,088 315 6,828 7,143 7,458 7,773 8,088 8,403 8,718

8 7,219 8,531 328 7,219 7,547 7875 8,203 8,631 8,859 9,187

9 7,632 9,004 343 7,632 7,975 8,318 8,661 9,004 9,347 9,690

10 8,079 9,515 359 8,079 8,438 8,797 9,156 9515 9,874 10,233

11 8,559 10,059 375 8,559 8,934 9,309 9,684 10,059 10,434 10,809

12 9,049 10,613 391 9,049 9,440 9,831 10,222 10,613 11,004 11,395

13 9,590 11,226 409 9,590 9,999 10,408 10,817 11,226 11,635 12,044

14 10,155 11,863 427 10,155 10,682 11,009 11,436 11,863 12,290 12,717
15 10,745 12,525 445 10,745 11,190 11,635 12,080 12,525 12,970 13,415

16 11,359 13,219 465 11,369 11,824 12,289 12,754 13,219 13,684 14,149

17 12,010 13,966 489 12,010 12,499 12,988 13,477 13,966 14,455 14,944
18 12,705 14,761 514 12,705 13,219 13,733 14,247 14,761 15,275 15,789
19 13,406 15,554 537 13,406 13,943 14,480 15,017 15,5654 16,091 16,628

20 14,105 16,349 561 14,105 14,666 15,227 15,788 16,349 16,910 17,471

21 14,866 17,210 586 14,866 15,452 16,038 16,624 17,210 17,796 18,382

22 15,677 18,121 611 15,677 16,288 16,899 17510 18121 18,732 19,343
23 16,520 19,072 638 16,520 17,158 17,796 18,434 19,072 19,710 20,348
24 17,411 20,059 662 17,411 18,073 18,735 19,397 20,059 20,721 21,383
25 18,385 21,145 690 18,385 19,075 19,765 20,455 21,145 21,835 22,525
26 19,364 22,240 719 13,364 20,083 20,802 21,521 22,240 22,959 23,678
27 20,422 23,398 744 20,422 21,166 21,910 22,654 23,398 24,142 24,886
28 21,510 24,598 772 21,510 22,282 23,054 23,826 24,598 25,370 26,142
29 22,654 25862 - 802 22,654 23,456 24,258 25,060 25,862 26,664 27,466
30 23,850 27,166 829 23,850 24,679 25,508 26,337 27,166 27,995 28,824
31 25,133 28,561 857 25,133 25,990 26,847 27,704 28,561 29,418 30,275
32 26,486 30,026 885 26,486 27,311 28,256 29,141 30,026 30,911 31,796
33 27,934 31,578 911 27,934 28,845 29,756 30,667 31,578 32,489 33,400
34 29,437 33,193 939 29,437 30,376 31,315 32,254 33,193 34,132 35,07
35 30,974 34,838 966 30,974 31,940 32,906 33,872 34,838 35,804 36,770
36 32,544 36,520 994 32,544 33,538 34,5632 35,526 36,520 37,514 38,508
37 34,261 38,349 1,022 34,261 35,283 36,305 37,327 38,349 39,371 40,393
38 31,944+

* Additional annual increment provided to employees who have rendered continuous and satisfactory service for five years after
having attained the maximum salary of their grade,

** Second additional annual increment provided to employees who have rendered continuous and satisfactory service for ten years
after having attained the maximum salary of their grade.



Coverilg positions in the competitive, non-competitive, ' ‘

SALARY GRADES SCHEDULE and labor classes in the
SECURITY SERVICES NEGOTIATING UNIT
NEW YORK STATE CLASSIFIED SERVICE EFFECTIVE APRIL 1, 1973
RATES OF COMPENSATION
Minimum Maximum Annual **Extra
Salary Annual Annual Incre First Second Third Fourth Fifth |*Longevity Longevity
Grade  Salary Salary ment Year Year Y ear Year Year Step Step
1 $5041 $5981 $235 $5041 $5276 $5511 $5746 $5981 | $ 6,216 $ 6,451
2 5,245 6,229 246 3,245 5,491 5,737 5,983 6,229 6,475 6,721
3 5,513 6,545 258 5513 5,771 6,029 6,287 6,545 6,803 7,061
4 5,773 6,861 272 5,773 6,045 6,317 6,589 6,861 7,133 7,405
5 6,058 7,202 286 6,058 6,344 6,630 6,916 7,202 7,488 7,774
6 6,394 7,594 300 6,394 6,694 6,994 7,294 7,594 7,894 8,194
7 6,764 8,012 312 6,764 7,076 7,388 7,700 8,012 8,324 8,636
8 7,151 8,451 325 7,151 7,476 7,801 8,126 8,451 8,776 9,101
9 7,559 8919 340 7,559 7,899 8,239 8,579 8,919 9,259 9,599
10 8,002 9,426 356 8,002 8,358 8,714 9,070 9,426 9,782 10,138
1" 8,480 9,964 3N 8,480 8,851 9,222 9,593 9,964 10,335 10,706
12 8,965 10,513 387 8,965 9,362 9,739 10,126 10,513 10,900 11,287
13 9,501 11,121 405 9,501 9,906 10,311 10,716 11,121 11,526 11,931 oA

14 10,060 11,752 423 10,060 10,483 10,906 11,329 11,752 12,175 12,598
15 10,644 12,408 441 10,644 11,085 11,526 11,967 12,408 12,849 13,290
16 11,262 13,096 461 11,262 11,713 12,174 12,635 13,096 13,557 14,018
17 11,898 13,834 484 .11,808 12,382 12,866 13350 13,834 14,318 14,802
18 12,584 14,624 510 12,584 13,094 13,604 14,114 14,624 15,134 15,644
19 13,280 15,408 532 13,280 13,812 14,344 14,876 15,408 15,940 16,472
20 13,972 16,196 556 13,972 14,528 15,084 15,640 16,196 16,752 17,308
21 14,727 17,047 580 14,727 15,307 15,887 16,467 17,047 17,627 18,207
22 15,529 17,953 606 15,529 16,135 16,741 17,347 17,953 18,559 19,165
23 16,365 18,893 632 16,365 16,997 17,629 18,261 = 18,893 19,525 20,157
24 17,248 19,872 656 17,248 17,904 18,560 19,216 19,872 20,528 21,184
y. 3 18,212 20,948 684 18,212 18,896 19,580 20,264 20,948 21,632 22,316

* Additional annual increment provided to employees who have rendered continuous and satisfactory service for five years after
having attained the maximurm salary of their grade.

** Second additional annual increment provided to employees who have rendered continuous and satisfactory service for ten years
after having attained the maximum salary of their grade.




Trainee Title end Salary

Agsistant Regents Printer Trainee
2nd year, $6828
3rd year, $754T

Assistant Utility Rates Analyst
Trainee, $9590

Attorney Trainee, $10582
Automotive Safety Equipment Analyst
Trainee
1st year, $8079
2nd year, $9049
Bacteriologist Trainee, $9590

Bank Examiner Aide I, $9590
Bank Examiner Aide II, $10155

Biophysicist Trainee, $9590

Bookkeeping Machine Operator
(Descriptive) Trainee, $5564

Building Space Analyst Trainee, $9590
Business Office Trainee

1lst year, $807T9
2nd year, 9
3rd year, 590

Caseworker Trainee, $9590
Chemist Trainee, $9590

Civil Defense Radiological Repre-
sentative Trainee, $9590

Civil Defense Representative
Trainee, $9590

Compensation Claims Exsminer
Trainee, $9590

xiii

Journeyman Title
Assistant Regents Printer, Grade 10

Agsistant Utility Rates Analyst,
Grade 14

Attorney, Grade 19

Assigstant Attorney, NS

Automotive Safety Equipment Analyst,
Grade 14

Bacteriologist, Grade 14
Junior Bank Examiner, Grade 1k

Biophysicist, Grade 1k

Béokkeeping Machine Operator
(Descriptive), Grade 5

Building Space Analyst, Grade 15

Business Management Assistant,
Grade 1%

Caseworker, Grade 14
Chemist, Grade 1k
Biochemist, Grade 1%

Food Chemist, Grade 14
Sanitary Chemist, Grade 1%
Analytical Chemist, Grade 14

Civil Defense Radiological Repre-
sentative, Grade 14
Civil Defense Representative, Crade 1k

Compensation Claims Examiner, Grade 14
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Trainee ¥itle and Salary

Computer Programmer (Scientific)
mm, $9590

Computer Programmer Trainee, $9590
Conservation Biologist Trainee, $9590
Conservation Educator Trainee, $9590

Correction Counselor Trainee I, $9590
Correction Counselor Trainee II, $11190

Credentials Assistant Trainee, $5564
Curator (History) Trainee, $9049

Dairy Products Inspector Trainee, $8438
Dietitian Trainee, $9590

Driver Improvement Evaluator Trainee,
$9590

Economist Trainee, $9530
Education Intern I, $9999
Education Intern II, $139%43
Education Trainee, $9590

Electric Inspector Trainee, $38438

Electronic Computer Operator Trainee,
$7219

Enployment Coumselor Trainee I, $9999
Bmployment Counselor Trainee II, $10452
Exployment Counselor Trainee IIT, $1090L

BEnployment Security Claims Trainee, $9590

Employment Security Placement Trainee,
$9590

Employment Service Aide I, $90L49
Employment Service Aide II, $9590

Engineering Geology Trainee, $9590

Titl
Computer Programmer (Scientific),
Grade 14

Computer Programmer, Grade 1%
Conservation Biologist, Grade 1k
Conservation Educator, Grade 14
Correction Counselor, Grade 19

Credentials Assistant, Grade &%
Curator (History), Grade 13

Dairy Products Inspector, Grade 13
Dietitian, Grade 1h

Driver Improvement Evaluator, Grade 1%

Economist, Grade 1k
Assistant in Education, Grade 22
Associate in Education, Grade 26

Educational Testing Aide, Grade 1k
BEducation Aide, Grade 1k

Electric Inspector, Grade 12
Electronic Computer Operstor, Grdde 10

Employment Counselor, Grade 16

Unemployment Inaurance Claims
Examiner, Grade 1h

Unemployment Insurance Claims Examiner
(Spanish Spesking), Grade 1k

Junior Engineering Geologist, Grade 1%
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Trainee Title and Salary

Engineering Materials Analyst Trainee,
$9590

*See page xviii

Examinations Editor Trainee, $9590

Farm Products Inspector Trainee, $8438

Food Inspector Trainee, $8438

Forest Appraiser Trainee, $9590

Forester Trainee, $9590

Health Planner Trainee, $9590

Historian Trainee, $9590

Home Economist Trainee, $9590

Borticultural Inspector Trainee, 48438

Hospital Adminigtration Intern, $9590

Hospital Equipment Advisor Trainee, $9590

Identification Clerk.Trainee, $5564
Instructor of the Blind Trainee, $9590

Insurance Fund Field Services
Representative Trainee, $9590

Insurance Fund Hearing Representative
Trainee I, $9590

Insurance Fund Hearing Representative
Trainee IT, $11190

Internal Auditor Trainee, $9590
Investment Officer Trainee, $9590
Junior Insurance Examiner Trainee, $9590

Junior Insurance Qualifications
Examiner Trainee, $9590

Key Punch Operator Trainee, $556k

Labor Standards Investigator Trainee,
$9590

Meat Inspector Trainee, $8438
Mental Hygiene Therapy Trainee I, $7875

Mental Hygiene Therapy Trainee II, $9590

Journeyman Title
Engineering Materials Analyst, Grade 14

Assistant Exeminations Editor, Grade 1L
Farm Products Inspector, Grade 13

Food Inspector, Grade 13

Forest Appraiser, Grade 1k

Forester, Grade 1k

Health Planmner, Grade 1%

Junior Historian, Grade 1k

Home Economist, Grade 14

Horticultural Inspector, Grade 13

Varies

Assistant Hospital Eguipment Advisor,
Grade 14

Identification Clerk, Grade L
Instructor of the Blind, Grade 1k

Insurance Fund Field Services
Repressntative, Grade 14

Insurance Fund Hearing Representative,
Grade 18

Internal Auditor, Grade 1k
Junior Investment Officer, Grade 1k
Junior Insurance Examiner, Grade 1k

Junior Insurance Qualifications
Examiner, Grade 1k

Key Punch Operator, Grade L

Lebor Standards Investigator, Grade 14
Meat Inspector, Grade 13
Mental Hygiene Therapy Assistant I,

Grade 11
Mental Hygiene Therapist, Grade 1L
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Irainee ®itle and Salary Jowrneymsn Title

Milk Accounts Examiner Trainee, $9590 Milk Accounts Examiner, Grade 1k

Milk Inspector Trainee, $8438 Milk Inspector, Grade 12 —

Minority Group Persomnel Specialist Minority Group Persomnel Specialist,
Trainee, $9590 Grade 1% ’

Mobility Instructor Trainee, $9590 Mobility Imstructor, Grade 15

Museum Instructor Trainee, $9590 Maseum Instructor, Grade 1k

Narcotic Aide Trainee, $611k Rarcotic Aide, Grade T

Narcotic Parole Officer Trainee I, $9590 Narcotic Parole Officer, Grade 19

Narcotic Parole Officer Trainee II, $11190 Narcotic Parole Officer, Grade 19

Narcotic Parole Officer Assistant I - Narcotic Parole Officer, Grade 19
Attained Rate

Narcotic Parole Officer Assistant II - Rarcotic Parole Officer, Grade 19
Attained Rate

Narcotic Rehabilitation Counselor Narcotic Rehabilitation Counselor,
Trainee I, $9590 Grade 18

Narcotic Rehabilitation Counselor
Trainee II, $11190 '

Nursing Station Clerk Trainee, $556k4 Nursing Station Clerk, Grade % -~
Occupational Therapy Trainee I, $7875 Occupetional Therapy Assistant I,
Grade 11
Occupational Therapy Trainee II, $9590 Occupational Therapist, Grade 15
Offset Printing Machine Operator Offset Printing Machine Operator,
Trainee, $5564 Grade S :

Park Management Trainee (lst year), $9590 Park Management Assistent, Grade 17
Park Management Aide (2nd year), $10155
Parole Officer Trainee I, $9590 Parole Officer, Grade 19
Parole Officer Trainee II, $11190
Photogrammetrist Trainee, $9590 Photogrammetrist, Grade 15
Physical Therapy Trainee I, $7875 Physical Therapy Assistant I, Grade 11
Physical Therapy Trainee II, $9590 Physical Therapist, Grade 15
Flanner Trainee, $9590 Planner, Grade 14 |
Planning Coordinator Trainee, $9590 Flenning Coordinator, Grade 14
Printing Machine Operator Trainee, $556k Printing Machine Operator, Grade 5

“~,
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Trainee Title and Salary
Psychiatric Social Work Trainee I, $7875

Pgychiatric Social Work Trainee II, $9590
Psychology Trainee I, $7875

Psychology Trainee II, $9590

Public Administration Intern, $10582
(Master's Degree)

Public Employment Mediator Trainee I,
$10582

Public Employment Mediator Trainee II,
$11190

Public Health Educator Trainee, $9590

Public Information Trainee, $9590

Purchasing Agent Trainee, $9590

Real Estate Appraiser (Mess Appraisal
Systems) Trainee I, $90k9

Real Estate Appraiser (Mass Appraisal
Systems) Trainee I1I, $9590

Recreation Trainee I, $7875
Recreation Trainee II, $9590

Rehabilitation Counselor Trainee, $11359
Rehabilitation Trainee I, $7875
Rehabilitation Trainee II, $9590
Research Scientist Trainee, $9590

Right-of-Way Aide I, $9590
Right-of-Way Aide II, $9999

Rural Manpower Representative Trainee,
$9590

Sanitarian Trainee, $9590

School Iamch Representative Trainee,
$8438

Scientific Trainee, $9590

Social Security Disability Examiner

Soclal Services Management Trainee,
$9590

Soclal Services Trainee, $9590
xvii

Journeyman Title

Psychiatric Social Work Assistant I,
Grade 11

Psychiatric Social Work Assistant 1I,
Grade 1k

Psychology Assistant I, Grade 11
Psychology Assistant II, Grade 1k

Varies

Assistant Public BEmployment Mediator,
Grade 19

Public Heslth Educator, Grade 1L
Public Information Specialist, Grade 1k
Assistant Purchasing Agent, Grade Ll

Assistant Real Estate Appraiser (Mass
Appraisal Systems),Grade 1k

Recreation Assistant, Grade 1l
Recreation Therapist, Grade 1k

Rehebilitation Counselor, Grade 19
Rehabilitation Assistant I, Grade 11
Rehabilitation Assistant II, Grade 1k
Assistant Research Scientist, Grade 1k
Junior Right-of-Way Agent, Grade 15
Rural Manpower Representative,

Grade 14
Public Health Senitarian, Grade 1k

School Ianch Representative,
Grade 12

Junior Sciemtist, Grade 1k

Social Security Disability Examiner,
Grade 14

Soclal Services Management
Specialist, Grade 1k

Social Services Assistant, Grade 1k
/73



Treinee Title and Salary Journeyman Title

Speech and Hearing Trainee I, $7875 Speech and Bearing Assistet I,
Grade 11
Speech and Hearing Trainee II, $9590 Speech and Hearing Assistant II, -
, Grade 15
State Probation Officer Trainee I, $9590 State Probation Officer, Grade 19
State Probation Officer Trainee II, $11190
Statistical Draftsman Trainee, $7219 Statistical Draftsman, Grade 10
Statisticien Trainee, $9590 Statistician, Grade 1k
Biostatistician, Grade 1b
Student ILibrarian, $9590 Assistant Librarian, Grade 1k
Taguls.g‘zing Machine Operator Trainee, Tabulating Machine Operator, Grade 5
5
Tax Exsminer Trainee, $3590 Estate Tax Examiner, Grade 14
Tax Examiner, Grade 1k
Technical Rehabilitation Specialist I, Vending Services Specialist, Grade 1k
$71975
Technical Rehabilitation Specialist II, Workshop Facilities Specialist,
$893%4 Grade 1%
Telephone Operator Trainee, $5564 Telephone Operator, Grade L
. -~
Telephone Operator Typist Trainee, $5564 Telephone Operator Typist, Grade 4
Transportation Engineering Trainee, Junior Engineer, Grade 15
- 1st year, $7143
~ 2nd year, $3438 :
Transportation Planning Aide Trainee Transportation Planning Aide, Grade 5
lst 13 weeks zss& ‘
2nd 13 weeks $5827
Trangportation Rates Examiner Trainee, Transportation Rates Examiner, Grade 1k
$9590
Unemployment Insurance Investigator Unemployment Insurance Investigator,
Trainee, $9590 Grade 1k
Unemployment Insurance Reviewing Unemployment Insurance Reviewing
Examiner Trainee, $9590 Examiner, Crade 1%
Urban Planner Trainee, $9590 Urban Planner, Grade 1k
Youth Division Counselor Trainee I, $9590 Youth Division Counselor, Grade 18
Youth Division Counselor Trainee ﬁ,
$11190
* Envirommental Conservation Officer Trainee I, Envirommental Conservation Officer, -
$8965 , Grade 1k .
Environmental Conservation Officer Trainee II,
$10060
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INCREASED HIRING RATES and VARIOUS SALARY DIFFERENTIALS

Location Pay Differential

Employees, except part-time or seasonal employees, whose principal place
of employment or whose official station is located in the City of New York ar the
counties of Monroe, Nassau, Rockland, Suffolk or Westchester receive location pay
at the rate of

$200 per year

Inconvenience Pay Differential

Persons, exclusive of part-time or seasonal employees, who are required
to work a tour of duty which includes four or more hours between the hours of
6 p.m, and 6 a.m, - exclusive of any hours for which overtime compensation 4is paid -
are entitled to inconvenience pay for such tour at the following rate:

$400 per year - for employees in the Administrative, Operstional,
Institutional, and Professional, Scientific and
Technical Services Negotiating units or in positions
designated Management/Confidential.

$300 per year - for employees in the security services negotiating
unit.

Increased Minimum Hiring Rates

Temporary
Title and Grade Minimum Salary Location
Assigtant State Accounts 2nd yr. rate $10,582 New York City, and Nassau,
Auditor, Grade 1k Suffolk, Rockland and
Westchester counties
Clinical Physician I, kth yr. rate $29,141 Gowanda State Hospital
Grede 32
Clinical Physician II, 2nd yr. rate $30,376 Gowanda State Hospital, Dannemora
Grade 3L and J. N. Adam State Schosl
Examiner of Municipel 2nd yr. rate $10,582 New York City, and Nassau,
Affairs, Grade 1k Suffolk, Rockland and
Westchester counties
Head Laundry Supervisor, 3rd yr. rate $9831 Auburn
Grade 12 . _
Jr. Bank Examiner, Grade 14 2nd yr. rate $10,582 Statewide
Jr. Resources and Reinburse- 2nd yr. rate $94ko0 Statewide
ment Agent, Grade 12
Leborer, Grade 6 2nd yr. rate $6759 Westchester and Monroe counties
Medical Specialist I, hth yr. rate $29,1h1 Gowanda State Hospital
Grade 32
Nurse I, Grade 13 2nd yr. rate $9999 New York City, and Nassau,

Suffolk, Westchester and
Rockland counties
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Title and Grade

Nurse II, Grade 15

Nurse (Psychiatric) II,
Grade 15

Nurse (Psychiatric-
TBS) II, Grade 16

Nurse (Rehabilita-
tion) II, Grade 15

Nurse (TBS) I, Grade 1k

Pharmacist, Grade 17

Physical Therapist,
Grade 15

Psychiatrist I, Grade 32

Radiologic Technologist,
Grade 9 ,

Radiologic Technologist
(TBS), Grade 10

Senior Physical Therapist,
Grade 17

Senior Radiologic
Technologist, Grade 12

Senior Radiologic Tech-
nologist (Therapeutic),
Grade 12

Senior Radiologic Tech-
nologist (TBS),Grade 13

Temporary
-Minimum Salary

2nd yr.

2nd yr.
2nd yr.
2nd yr.
2nd yr.
5th yr.
4th yr,
4th yr.
2nd yr.
Sth yr.
3rd yr.
3rd yre.
3rd yr.

3rd yr.
2nd yr.

3rd yr.
2nd yr.

2nd yr.

rate $11,190

rate $11,190
rate $11,824
rate $11,190
rate $10,582
rate $13,966
rate $12,080
rate $29,141
rate $27,371
rate $900L

rate $8318

rate $8797

rate $12,988

rate $9831
rate $94LO

rate $9831
rate $94LO

rate $9999

Location “ﬁ‘w

New York City, and Westchester,
Rockland, Nassau and Suffolk
counties

New York City, and Rockland,

Nassau and Suffolk counties

New York City, and Nassau and
Suffolk counties

Rockland, Nassau and Suffolk
counties

New York City, and Nassau, )
Suffolk, Westchester and 1
Rockland counties i

New York City {

Willowbrook State School |

Gowandas State Hospital i

Elmira Psychiatric Center

New York City )

Nassau, Suffolk, Rockland and
‘Westchester counties

Suffolk county

Willowbrook State School

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

Suffolk county

Geographic Area Pay Differentials

Title and Grade

Health Services Nurse, Grade 13

Nurse I, Grade 13
Nurse (TBS) I, Grade 1k

Nurse II, Grade 15

Nurse. (Psychiatric) II, Grade 15

Amount

$s75
400
575
Loo
575
%)

275

450
275

New York City

Nassau, Suffolk, Rockland and
Westcheater counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westcheater counties N

New York City

Nassau, Suffalk, Rockland and
Westchester counties
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Title and Grade

Nurse (Psychiatric-TBS) II,
Grade 16
Nurse (Rehabilitation) II,
Grade 15
Nurse Administrator 1, Grade 19
Nurse Administrator (Pediatrics) I,
Grade 19

Amount
$275
275

200
200

Nurse Administrator (Psychiatric) I, 200

Grade 19
Nurse Anesthetist, Grade 19
Nurse Instructor, Grade 19
Principal Radiologic Technologist,
Grade 15
Principal Radlologic Technologist
(Therapeutic), Grade 15
Radiologic Technologist, Grade 9

Radiologic Technologist
(Therapeutic), Grade 9

Radiologic Technologist (TBS),
Grade 10

Senior Radiologic Technologist,
Grade 12

Senior Radiologic Technologist
( Therapeutic), Grade 12

275

Senior Radiologic Technologist (TBS), 450

Grade 13

Supervising Operating Room Nurse,
Grade 19

275
200

Location

Nassau, Suffolk, Rockland and

'~ Westchegter counties

Nassau, Suffolk, Rockland and
Westchester gounties

New York City
New York City

New York City

New York City
New York City
New York City

New York City

New York City

Nagsau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchesater counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

- Nassau, Suffolk, Rockland and

Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Shift Pay Differentials

Title and Grade

Community Mental Health Nurse,
Grade 19

Nurse I, Grade 13

Nurse (TBS) I, Grade 14

Nurse II, Grade 15

Nurse (Psychiatric) II, Grade 15

Amount

$1200
700

1200
700

xxi

Location

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties
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Title and Grade

Nurse (Psychiatric-TBS) II,
Grade 16

Nurse (Rehabilitation) II,
Grade 15
Nurse Administrator I, Grade 19
Nurse Administrator (Pediatrics) I,
Grade 19

Nurse Administrator (Psychiatric) I,
Grade 19

Nurse Administrator (Rehabilita-
tion) I, Grade 19

Nurse Anesthetist, Grade 19

Nurse Instructor, Grade 19

Supervising Operating Room Nurse,
Grade 19

Anmount

$1200

1200

1200
T00

1200
700

1200
700

1200
T00

xxii

Location

New York City
Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties

New York City

Nassau, Suffolk, Rockland and
Westchester counties
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